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Rationale
All members of school staff have a legal power under section 93 of the Education and 
Inspections Act 2006 to use such force as is reasonable in the circumstances in relation to 
pupils. The School also has regard to Department for Education guidance Restrictive 
interventions, including use of reasonable force, in schools (April 2026). Reasonable force may 
be used to prevent a pupil from doing or continuing to do any of the following:

 Committing a criminal offence (including behaving in a way that would be an offence if 
the student were not under the age of criminal responsibility); 

 Injuring themselves or others; 
 Causing damage to property (including the student's own property); 
 Engaging in any behaviour prejudicial to maintaining good order and discipline at the 

school or among any of its students, whether that behaviour occurs in the classroom 
during a teaching session or elsewhere, e.g., on a field trip.

Guidelines 
CSVPA does not operate a 'no contact' policy. Appropriate physical contact may be necessary 
and lawful in a range of circumstances. Any use of reasonable force or other restrictive 
intervention must be reasonable, necessary and proportionate to the risk presented, using 
the least restrictive option and the minimum force for the shortest time necessary. Where 
practicable, staff should use de-escalation and less restrictive approaches first.
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All members of school staff have the legal power to use reasonable force in the circumstances 
described above. The power can also apply to people whom the Rector has temporarily put in 
charge of pupils, for example an unpaid volunteer or parent accompanying a school-
organised visit.

Prevention and De-escalation
The school seeks to minimise the need for restrictive interventions through positive behaviour 
management, effective communication with students and supportive learning environments.

Staff are expected to use verbal de-escalation, clear instructions and behaviour management 
strategies wherever possible before considering the use of physical intervention.

Staff support and Professional Judgement
Staff are expected to use professional judgement when deciding whether intervention is 
necessary. Where possible, staff should seek support from colleagues before intervening 
physically. 

Staff should only intervene where it is reasonable, necessary and proportionate to the risk 
presented. In an emergency, staff may need to take immediate action to prevent injury or 
serious harm. 

The school will consider staff guidance, support and training needs in relation to restrictive 
interventions, taking account of the needs of the student cohort, incident patterns and risk 
assessments.

Types of Incidents
There is a wide variety of situations in which reasonable force might be appropriate or 
necessary, to control or restrain a student. They will fall into these broad categories: 

1. Where action is necessary in self-defence or because there is an imminent risk of 
injury; 

2. Where there is a developing risk of injury, or considerable damage to property
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Examples of situations that fall within these categories are: 

 A student attacks another student or a member of staff 
 Students are fighting 
 A student is engaged in, or is on the verge of committing, deliberate damage or 

vandalism to property 
 A student is causing, or at risk of causing, injury or damage by accident, by rough play, 

or by misuse of dangerous materials or objects 
 A student is running in a corridor or on a stairway in a way in which he or she might 

have or cause an accident likely to injure him or herself or others 
 A student attempts to leave the classroom or school in circumstances where doing so 

would place the student or others at risk of harm
 Student persistently refuses to obey an order to leave the classroom, where safety is a 

concern

Reasonable Force
The term reasonable force covers the broad range of actions that involve a degree of physical 
contact with a student.

The use of force can be regarded as reasonable only if the circumstances of the particular 
incident warrant it. The use of any degree of force is unlawful if the particular circumstances 
do not warrant the use of physical force. The degree of force must be in proportion to the 
circumstances of the incident and the seriousness of the behaviour or the consequences it is 
intended to prevent. Any force used should always be the minimum needed to achieve the 
desired result.

Adult Learners
The school also enrols students aged 18 and over. While statutory powers relating to 
reasonable force apply to pupils, staff may still intervene where necessary to prevent injury, 
serious disorder or damage to property.

Where those statutory powers do not apply, staff may still act where necessary under 
common law principles such as self-defence and the protection of others. In all cases the 
same principles of necessity, proportionality and minimum force apply.

Restrictive Interventions
Restrictive intervention is an umbrella term for physical or non-physical action used to 
prevent, restrict or subdue movement of a student's body, or part of their body. It includes 
reasonable force and restraint (which may or may not involve direct physical contact) and may 
include seclusion.

The school will seek to minimise the use of restrictive interventions wherever possible.

Restrictive interventions must only be used where necessary to prevent injury, serious 
disruption or damage to property.

Any intervention must be reasonable, proportionate and necessary, and staff must use the 
least restrictive option available.
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Staff should seek to manage situations using verbal instruction and behaviour management 
strategies wherever possible.

Seclusion
Seclusion is a non-disciplinary intervention involving keeping a student confined to a place 
away from others and preventing them from leaving.The School does not use seclusion as a 
behaviour management sanction. It should only be used as a safety measure to protect others 
from harm when a student is experiencing high levels of emotional or behavioural 
dysregulation. The student must be supervised throughout and allowed to leave as soon as 
the immediate risk of harm has reduced.

Any incident of seclusion must be recorded and reported in accordance with the Schools 
(Recording and Reporting of Seclusion and Restraint) (No. 2) (England) Regulations 2025 and 
the School's recording and reporting procedure.

Restricted Permissions
Within the boarding provision, students may occasionally be subject to a sanction referred to 
as restricted permissions.

Restricted permissions limit a student’s ability to leave the boarding house or campus for 
social purposes for a defined period of time. Students may still attend:

• lessons and academic activities
• meals
• supervised study
• authorised activities within other school buildings (for example Sturton Street)
• essential activities such as collecting shopping.

Students subject to restricted permissions retain full access to boarding facilities, including 
their room and shared spaces, and their freedom to move around within the boarding 
environment is not restricted.

Restricted permissions are a boarding behaviour management sanction and do not constitute 
seclusion.

The use of restricted permissions is proportionate, time-limited and subject to review by 
boarding staff.
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Restricted permissions are managed through the boarding behaviour procedures and 
recorded in accordance with the school’s boarding and behaviour policies.

Practical Considerations
Before intervening physically, the member of staff should ask the student who is misbehaving 
to stop. The member of staff should continue to communicate with the student throughout 
the incident and make it clear that the restraining will cease as soon as it becomes 
unnecessary.

In some situations, it is inappropriate for a member of staff to intervene without help, unless 
in an emergency; if the member of staff believes he or she may be at risk of injury. In these 
circumstances the member of staff should remove other students who may be at risk, and 
summon assistance from a colleague or colleagues, or when necessary, telephone the police. 
The member of staff should inform the student that he or she has sent for help and continue 
to try to de-escalate the situation until help arrives.

Application of Force
Physical force can take several forms. It might involve staff: 

 Physically interposing between students 
 Blocking a student's path 
 Holding 
 Pushing 
 Pulling 
 Leading a student by the hand or arm 
 Shepherding a student away by placing a hand in the centre of the back, or (in extreme 

circumstances) using more restrictive holds

In an emergency, staff may need to take immediate action to prevent injury or serious harm. 
Any action taken must remain reasonable and proportionate to the risk presented.

Staff should avoid acting in a way that might reasonably be expected to cause injury and must 
never use force as a punishment. In particular, staff must not:

 Hold a student around the neck or collar, cover the mouth or nose, apply pressure to 
the neck or abdomen, or otherwise restrict the student's airway, breathing or 
circulation

 Slapping, punching or kicking a student 
 Twisting or forcing limbs against a joint 
 Tripping up a student 
 Holding or pulling a student by the hair or ear 
 Hold a student face down on the ground. Ground restraint should be avoided where 

possible; if a student is unintentionally held on the ground, staff should release or 
reposition them into a safer alternative or standing position as quickly as possible

Staff should always avoid touching or holding a student in a way that might be considered 
indecent.
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Reasonable Adjustments
The School will ensure reasonable adjustments are made for students with SEND and disabled 
students in accordance with the Equality Act 2010. This duty is not dependent on a student 
being recorded on the ALS (Additional Learning Support) register.

Relevant adjustments and support information will be shared with appropriate staff who 
teach or support the student, in line with confidentiality and safeguarding requirements.

Recording and Reporting Incidents
The School maintains procedures for recording each significant use of force in line with 
section 93A of the Education and Inspections Act 2006 and for recording every seclusion or 
restraint incident, including restraint without direct physical contact, in line with the Schools 
(Recording and Reporting of Seclusion and Restraint) (No. 2) (England) Regulations 2025. A 
significant use of force is one that goes beyond appropriate physical contact between staff 
and students.

A written record will be made as soon as reasonably practicable after the incident, with staff 
expected to complete it no later than the same day where possible. It will include:

• the student and staff directly involved
• the time, date, location and approximate duration
• relevant needs or circumstances, including SEND or disability where applicable
• a brief account of what led to the incident, including known triggers and prevention/de-
escalation strategies used
• the reason the intervention was assessed as necessary
• the type and degree of force or intervention used
• any injuries or other adverse impact
• any post-incident support, medical treatment and follow-up action.

Incidents will be recorded using the school’s Restrictive Intervention / Use of Force Incident 
Report Form, which is held separately and reviewed in line with safeguarding and behaviour 
procedures. 

All records will be reviewed by a Designated Safeguarding Lead and/or the Rector, as 
appropriate.

Where restrictive interventions are used with students, patterns will be reviewed to identify 
whether further support, planning or reasonable adjustments are required.

Parents or carers will be informed in writing as soon as practicable, and the School will 
endeavour to do so on the same day, following each significant use of force and each 
seclusion or restraint incident where the statutory reporting duties apply. The statutory 
exceptions include where the pupil is aged 20 or over or where reporting to a particular 
parent would be likely to result in serious harm; in the latter case the alternative reporting 
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route required by law will be followed. These duties can apply to pupils aged 18 or 19. For 
adult students outside the statutory reporting duties, information sharing will follow the 
School's Confidentiality Policy.

Parents or carers will be offered the opportunity to discuss the incident with the Designated 
Safeguarding Lead, a Deputy Designated Safeguarding Lead or a member of the Senior 
Management Team, as appropriate.

Where an incident results in injury, significant distress or safeguarding concerns, it will be 
reviewed by a Designated Safeguarding Lead and managed in line with safeguarding 
procedures.

Complaints
If a student complains about the use of force or another restrictive intervention, the matter 
will be considered under the School's Complaints Policy. Where a concern or allegation relates 
to the conduct of a member of staff, the procedures in Keeping Children Safe in Education 
2026, including Part Four where applicable, will be followed. All complaints will be addressed 
promptly, thoroughly and appropriately.

Related Policies
Complaints Policy 

Equality and Diversity Policy

Health & Safety Policy

Safeguarding and Child Protection Policy 

Screening, Searching and Confiscation Policy and Procedure

Student Behaviour Policy 

Restrictive Intervention / Use of Force Incident Report Form

Appendix 1: Associated Resources
Behaviour in schools: advice for headteachers and school staff (DfE, 2024)
Behaviour in schools - GOV.UK

National Minimum Standards for Boarding Schools (May 2026)
National Minimum Standards for boarding schools

Keeping Children Safe in Education 2026

https://www.gov.uk/government/publications/behaviour-in-schools--2
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1160273/National_Minimum_Standards_for_boarding_schools.pdf
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Keeping children safe in education 2026

Restrictive interventions, including use of reasonable force, in schools (DfE, April 2026)

https://assets.publishing.service.gov.uk/media/68add931969253904d155860/Keeping_children_safe_in_education_from_1_September_2025.pdf
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