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PURPOSE AND SCOPE 

 

Cambridge School of Visual & Performing Arts (CSVPA) is committed to providing a learning, working, residential and 

social environment in which all members of its community are treated with dignity and respect, can participate fully, 

and are able to develop their talents without unlawful discrimination, harassment or victimisation. 

This policy applies, as relevant, to pupils and students (including further education and higher education students), 

applicants, staff, parents and carers, visitors, contractors, agents and others participating in School activities. It applies 

to teaching and learning, admissions, assessment, student experience, boarding and residential provision, extra-

curricular activity, employment and the wider School community. 

Where different statutory or regulatory regimes apply to different cohorts, CSVPA will apply the requirements relevant 

to that provision. For higher education students, this policy must be read alongside the School's published 

arrangements concerning harassment and sexual misconduct and any applicable Office for Students (OfS) 

requirements. 

LEGAL AND REGULATORY FRAMEWORK 
 

This policy has been prepared with regard to applicable legislation and regulatory requirements, including: 

• Equality Act 2010, including Part 6 in relation to education and the duty to make reasonable adjustments for 

disabled people. 

• Education (Independent School Standards) Regulations 2014, including requirements concerning non-

discrimination in teaching, pupils' needs, respect for others and the protected characteristics. 

• Children and Families Act 2014 and the applicable SEND framework, where relevant to the provision. 

• Worker Protection (Amendment of Equality Act 2010) Act 2023, including the employer duty to take reasonable 

steps to prevent sexual harassment of employees. 

• Keeping Children Safe in Education and other applicable safeguarding guidance in force from time to time. 

• Applicable National Minimum Standards where residential or boarding provision falls within their scope. 

• Office for Students regulatory requirements applicable to CSVPA's higher education provision, including Condition 

E6 where applicable. 

This policy should be read with the Admissions Policy, Anti-Bullying Policy, Safeguarding and Child Protection Policy, 

Student Behaviour Policy, Disability Discrimination & Accessibility Plan, SEND Policy, PSHE/Personal Development 

Policy, Complaints Policy and the relevant staff policies. 

OBJECTIVES 

 

CSVPA will take active steps to fulfil its responsibilities and promote good practice. The School will: 

• provide a welcoming and inclusive environment in which individuals are valued and able to flourish; 

• prevent unlawful discrimination, harassment and victimisation and respond appropriately when concerns arise; 

• advance equality of opportunity and foster good relations across the School community; 

• challenge discriminatory practices, prejudice, stereotyping and oppressive behaviour; 

• proactively consider and make reasonable adjustments for disabled pupils, students and staff where required; 

• encourage participation and applications from under-represented groups; 

• promote an actively anti-racist ethos and a culture of dignity and respect; 

• ensure that equality considerations are embedded in teaching, learning, student experience, boarding, recruitment 

and employment practice; and 

• monitor implementation and use evidence, complaints, incidents and trends to inform improvement. 
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PROTECTED CHARACTERISTICS 

 

CSVPA will not unlawfully discriminate against a person because of a protected characteristic under the Equality Act 

2010. The protected characteristics are: 

• age 

• disability 

• gender reassignment 

• marriage and civil partnership 

• pregnancy and maternity 

• race (including colour, nationality and ethnic or national origins) 

• religion or belief 

• sex 

• sexual orientation 

CSVPA is committed more broadly to an inclusive environment in which all members of the community are treated with 

dignity and respect, including transgender and non-binary members of the community. This broader commitment does 

not alter the statutory terminology of the Equality Act 2010. 

FORMS OF UNLAWFUL DISCRIMINATION AND PROHIBITED CONDUCT 

 

• Direct discrimination: treating a person less favourably because of a protected characteristic. 

• Discrimination by association: direct discrimination because of a person's association with someone who has a 

protected characteristic, where protected by law. 

• Discrimination by perception: direct discrimination because a person is perceived to have a protected 

characteristic, where protected by law. 

• Indirect discrimination: applying a provision, criterion or practice that disadvantages people sharing a protected 

characteristic and cannot be objectively justified as a proportionate means of achieving a legitimate aim. 

• Harassment: unwanted conduct related to a relevant protected characteristic which has the purpose or effect of 

violating a person's dignity or creating an intimidating, hostile, degrading, humiliating or offensive environment. 

• Sexual harassment: unwanted conduct of a sexual nature that has the purpose or effect described above. 

• Victimisation: subjecting a person to a detriment because they have done, or are believed to have done, a 

protected act under equality law. 

• Failure to make reasonable adjustments for disability where the legal duty applies. 

CSVPA will also take appropriate and reasonable steps to protect members of its community from harassment by third 

parties, including visitors, contractors, agents and external speakers, recognising that the precise legal duties differ 

according to context. 

HATE INCIDENTS AND HATE CRIME 

 

A hate incident is conduct perceived by the victim or another person to be motivated by hostility or prejudice based on 

a relevant characteristic. Depending on the circumstances, conduct may also amount to a criminal offence. Examples 

can include verbal abuse, intimidation, threats, online abuse, graffiti and violence. 

CSVPA will address antisemitism, anti-Muslim hatred/Islamophobia, disablism, homophobia, racism, transphobia and 

other forms of prejudice consistently with the law, safeguarding obligations, freedom of speech duties where 

applicable, and the School's behavioural and disciplinary procedures. Where criminal conduct may have occurred, 

referral to the police or other appropriate authority will be considered. 
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SAFEGUARDING 

 

Equality-related incidents may also constitute bullying, child-on-child abuse, sexual harassment, sexual violence, 

online abuse or another safeguarding concern. Where an equality, discrimination, harassment or hate-related concern 

may engage safeguarding, it must be referred without delay to the DSL or Deputy DSL and managed in accordance 

with the Safeguarding and Child Protection Policy. Safeguarding considerations take precedence over ordinary 

disciplinary or complaints processes where appropriate. 

RESPONSIBILITIES 

RECTOR AND SENIOR LEADERSHIP 

• ensure this policy is implemented effectively and understood by staff and students; 

• ensure clear and accessible routes exist for reporting discrimination, harassment, bullying and victimisation; 

• take appropriate action in response to concerns and ensure that no person is victimised for making or supporting a 

report; 

• ensure reasonable adjustments are considered proactively and implemented where required; 

• ensure staff involved in recruitment and relevant decision-making receive appropriate equality training; 

• work with central teams to ensure communications and publicity support the School's equality commitments; 

• ensure equality considerations are embedded in curriculum, student experience, boarding and extra-curricular 

provision; and 

• ensure significant themes, risks and trends are monitored and reported through appropriate governance 

arrangements. 

ALL STAFF 

 

• comply with this policy and model dignity and respect; 

• challenge unacceptable discriminatory or prejudicial behaviour appropriately; 

• report and record concerns promptly in accordance with School procedures and, where safeguarding is engaged, 

report immediately to the DSL/Deputy DSL; 

• consider the needs of disabled pupils and students and support agreed reasonable adjustments; 

• familiarise themselves with relevant School policies and guidance, including the Anti-Racism Charter where 

applicable; and 

• complete required equality, safeguarding and harassment training. 

STUDENT RECRUITMENT, ADMISSIONS AND EXPERIENCE 

 

CSVPA operates inclusive admissions arrangements. Decisions will be made using published academic and 

admissions criteria and in accordance with applicable equality law. The School will not unlawfully discriminate in 

admissions or in the education and services it provides. 

When planning teaching, enrichment, educational visits, residential activities and other School events, staff must 

consider accessibility and reasonable adjustments so that disabled pupils, students and colleagues are able to 

participate as fully as reasonably possible. 

The School will keep its provision for disabled pupils, students and staff under review and will seek to improve 

accessibility in accordance with its Accessibility Plan and other applicable duties. 

DISABILITY, SEND AND REASONABLE ADJUSTMENTS 
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CSVPA welcomes applicants and students with disabilities, long-term health conditions, learning difficulties and/or 

special educational needs. The School encourages relevant information to be provided as early as possible so that 

support needs and reasonable adjustments can be considered. 

CSVPA will not make assumptions about a person's capabilities because of disability. Needs will be considered 

individually and, where appropriate, in consultation with the pupil or student, parents/carers, relevant professionals and 

School staff. 

Where previously undisclosed or newly identified needs become apparent, the School will undertake an appropriate 

individual assessment and consider what reasonable adjustments and support can be provided. Disability or special 

educational need will not in itself be a reason for withdrawing an offer or requiring a pupil or student to leave. 

In exceptional circumstances, where following appropriate assessment and consultation the School concludes that it 

cannot reasonably provide the adjustments or support necessary to enable the pupil or student to access the 

education or environment safely and appropriately, it will discuss the available options with the pupil/student and, 

where applicable, parents/carers. Any decision will be made in accordance with the Equality Act 2010, applicable 

education law and the School's contractual and regulatory obligations. 

Requests concerning confidentiality of disability information will be respected so far as reasonably and lawfully 

possible, while recognising that relevant information may need to be shared on a need-to-know basis to provide 

support or protect welfare. 

ACADEMIC, CURRICULUM AND ASSESSMENT SUPPORT 

 

• Teaching, learning and assessment will take account of pupils' and students' needs, aptitudes and prior 

attainment. 

• Curriculum content, teaching methods, materials, language, timetabling, grouping and activities should avoid 

unlawful discrimination and unnecessary stereotyping and should support inclusion. 

• The curriculum and personal development provision will encourage respect for other people, paying particular 

regard to the protected characteristics in the Equality Act 2010, and will support the School's duties concerning 

fundamental British values. 

• Reasonable adjustments and appropriate support will be considered for disabled pupils and students in teaching, 

assessment and examinations. 

• Students requiring examination access arrangements should contact their Pathway Leader and/or SENCO in 

accordance with the School's published examination and assessment procedures. Any arrangements must comply 

with the rules of the relevant awarding body. 

STAFF EQUALITY AND PREVENTION OF SEXUAL HARASSMENT 

 

CSVPA is committed to equality of opportunity in employment and to a working environment free from unlawful 

discrimination, harassment and victimisation. The School will take reasonable steps to prevent sexual harassment of 

employees in the course of their employment, including through appropriate policies, risk assessment, training, 

reporting arrangements and action in response to concerns. 

Employment concerns will be addressed under the relevant CGS staff policies, including Dignity at Work, Disciplinary, 

Equality and Diversity, Grievance and Investigation policies. 

 

 



 

Page 6 

HIGHER EDUCATION STUDENTS AND OFS REQUIREMENTS 

 

For higher education provision within the scope of Office for Students regulation, CSVPA will comply with applicable 

OfS conditions and requirements. This includes, where applicable, Condition E6 concerning harassment and sexual 

misconduct. 

The School will maintain or participate in the required single comprehensive source of information setting out relevant 

policies and procedures concerning harassment and sexual misconduct, including arrangements relating to intimate 

personal relationships between relevant staff and students. That source, rather than this general equality policy alone, 

contains the detailed procedures, support arrangements and information required for OfS compliance. 

Relevant information will be communicated and made accessible to staff and HE students in accordance with 

applicable OfS requirements. CSVPA will also ensure that its approach is consistent with applicable freedom of speech 

duties. 

REPORTING CONCERNS 

 

A pupil or student may report discrimination, harassment, victimisation, hate incidents or related concerns to any 

trusted member of staff, their Pathway Leader, the Dean of Student Experience, the DSL/Deputy DSL, or another 

designated senior member of staff. Staff concerns should be raised through the relevant management, HR, 

safeguarding, grievance or whistleblowing route. 

Reports will be taken seriously, recorded appropriately, assessed promptly and handled fairly. Appropriate support will 

be considered for those affected. No person will be subjected to retaliation or victimisation because they have raised a 

concern, supported another person in doing so, or participated in an investigation. 

Where appropriate, matters may be addressed under the Safeguarding, Anti-Bullying, Behaviour, Complaints, 

Disciplinary, Grievance or other relevant procedure. Information will be shared only where there is a lawful and 

appropriate reason to do so. 

TRAINING 

 

All staff, including support and administrative staff, will receive training appropriate to their role so that they can fulfil 

the requirements of this policy. Training will include relevant equality obligations, reasonable adjustments, reporting 

routes and the interaction between equality, harassment and safeguarding. Staff with specialist responsibilities will 

receive additional training appropriate to those responsibilities. 

IMPLEMENTATION, MONITORING, GOVERNANCE AND REVIEW 

 

The Rector has overall operational responsibility for implementation, monitoring and evaluation of this policy. The 

Governing Body retains oversight of the School's compliance with applicable statutory and regulatory requirements. 

The School will monitor, as appropriate and lawfully, equality-related incidents, complaints, reasonable-adjustment 

issues and other relevant evidence for themes and trends. An anonymised summary of significant issues, trends, 

actions and areas for improvement will be reported periodically through the School's governance arrangements. 

The policy will be reviewed at least annually and earlier where required by significant incidents, legislative or regulatory 

change, inspection findings, emerging risks or developments in School practice. 
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RELATED SCHOOL POLICIES 
• Admissions Policy 

• Anti-Bullying Policy 

• Safeguarding and Child Protection Policy 

• Student Behaviour Policy 

• Disability Discrimination & Accessibility Plan 

• SEND Policy 

• PSHE & Personal Development Policy 

• Complaints Policy 

• Harassment and Sexual Misconduct / OfS E6 single comprehensive source (for HE provision, where applicable) 

RELATED CGS STAFF POLICIES 
• Dignity at Work Policy 

• Disciplinary Policy 

• Equality and Diversity Policy 

• Grievance Policy 

• Investigation Policy 

• Whistleblowing Policy 

REFERENCE FRAMEWORK 
This policy should be applied with reference to the current versions of applicable legislation, statutory guidance and 

regulatory requirements. Key external sources considered in the September 2026 review include DfE Equality Act 

2010 advice for schools, the Education (Independent School Standards) Regulations framework, the ISI inspection 

framework and handbook, and applicable Office for Students conditions of registration including Condition E6. 

Policy owner: Rector 

Approved by: ______________________________    Date: __________________ 

Review date: September 2027 
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